
 |  Mar 3, 2025 7:00 PM MST School Council Meeting
Attendees:  
 
Council Members: 

​Gina Anderson (GA) 
​Robyn Burns (RB) 
​Shirah Davis (SD) 
​Sara Poirier (SP) 
​ Jody Eikelboom (JE) 

 
Administration: 

​Christina Snider, Acting 
Vice-Principal (CS) 

​Patti Oxford, Acting Principal 

 
Department of Education 

​Trevor Ratcliff (Superintendent) 
​Richard Poirier (Department of 
Education) 

 
Regrets: 

​Mary Camerson (Deputy Minister) 
​Carolyn Lewis-Shillington (ADM of 
Schools, DOE) 

​Father Leo  
 
 
Community Members: 

​Cara Shamber 
​Bianna Wiggins 
​Heather Green  
​ Leah Green 
​Tamara Boiteau 
​Annette King (YCAO) 
​ Julia Milnes (YCAO) 
​Brandon Morris 
​Don Fedus 
​Tanner Cassidy 
​Dianne Tait (Parish Rep - OLOV) 
​ Julie Todd 
​Liam Colali 
​Katie Sherfitt 
​Shelley McInnis 
​Pounam Deui 
​Tirza Spencer 
​Uyanga Wren 
​Kyle Janzen 
​Monica Best 
​Carrie Gillis 
​Niall Schoenebekey 

​Heather Dundas 
​Carol Zipnick 
​Brook Hill 
​Daniel Harms 
​Liz Berg 
​Nancy Heinbigner 
​Spence Hill 
​ Jonathan Kolot 
​Brandon Sin 
​ Jackie Hong 
​Stacey Burnard 
​Betty Byblow 
​ Justin Pigage 
​Desiree Jay 
​Elena Doyle 
​Atlia Bowie 
​Kristy Keid 
​Lisa Christensen 
​Bill Willoughby 
​Kathleen Coventry 
​Ron Davis 
​ Jitske Van der Eide 
​Tamara Schaefer 

https://www.google.com/calendar/event?eid=N2pvb2Q4Y2s4MWRiMWViYWFjb2c0NGE0Y2dfMjAyNTAzMDRUMDIwMDAwWiBraXJzdGVuLmJlaG5rYUBt


​ Janet Clarke 
​Kate Wirito 
​Michelle Friesen 
​Trina Maechief 
​Eric Gray 
​Melissa Craig 
​ Jerry Woolridge 

​Luke Mae 
​Christina Aldrey 
​Storri Chesson 
​ Jordan Peterson 
​Sean McCarron 
​Amanda Iskra-Thibaudeau 

 
Notes 

1.​ Welcome and opening prayer (RB) 
​ Creator God, we come before you as a diverse community, seeking wisdom, 
patience, and understanding. May your spirit of peace guide our words and our hearts 
tonight that we may listen with respect. Speak with kindness and work together for the 
good of all. Help us to see one another, not as opponents, but as partners in the mission 
of education and the well being and care of our children. Grant us humility to learn from 
one another, courage to stand for what is right and love to bridge our differences. 
Made this meeting be fruitful and our decisions be guided by truth, justice and 
compassion.​  
 

2.​ Adoption of Agenda 
Gina  moved  
Robyn second 

 
3.​ Adoption of February Minutes 

Spelling bee date -  april 7 and 9th update 
Robyn Moved to adopt 
Sarah second  
Jody in favour 
  

4.​ Council and committees update  
a.​ a. CEAY report  

i.​ Waiting on funding to come through 
b.​ Busing Report  

i.​ Standard bus is looking for online registration to facilitate student 
registration.  

ii.​ Standard bus want to underline that: The student management relies on 
the school as much as they can and the Driver management relies on 
standard bus. 

iii.​ Field trips - $220 for 2hrs 
iv.​ They are looking into giving City bus day passes for students of higher 

grades - Mr Turpin to confirm the price 
v.​ Lots of new drivers hired. They now have 11 spare drivers 

 



5.​ Principal’s report 
a.​ See Attached 
b.​ Christina is acting VP 
c.​ Enrollment has not changed 
d.​ PD activities for Staff 

i.​ 2 Educators attended numeracy pod - working with other schools 
ii.​ 1 Staff member attend First aid course 
iii.​ 1 educator attend and art ready to learn training and YFND Conference 

e.​ Student activities and Field trips 
i.​ Skiing 
ii.​ art center for a concert 
iii.​ Grade 6 - Polar games  
iv.​ Grades 2,3,4 went Skating Skating 
v.​ Grades K1, 5 6 and 7 went to Wildlife preserve 

f.​ Special school events and special days 
i.​ Feb 10 student led conferences  

g.​ Religious education activities 
i.​ Daily prayer by the grade 7s on the announcements 
ii.​ Every friday Grade 3-7 morning prayer led by Mr. Karachi 

h.​ Health and safety  
i.​ 6 accidents reports 

1.​ Sprained wrist no other serious incidents 
ii.​ One fire drill 
iii.​ Health and safety committee meeting Feb 11 

 
Q: RB - is there anything that you need us to pass on to HPW like ice build up? 
A: CS - no I don’t believe so  

 
Q: SD - Is there an update from Lionel on the Jubilee activities? 
A: CS - No sorry I forgot. 
A: PO - Shrove Tuesday we will have a pancake breakfast 

-​ Ash Wednesday Father leo is coming in to do liturgy  
 
Message from Ms Oxford 
Below compiled from transcript and audio: 
“We're devastated at the loss of our administration. Our principal or school community 
has been through so many tragedies in the last few years and we've navigated them 
largely on their own. We couldn't have done that without Miss Gray. Would like to thank 
her for her exceptional work in Catholic education, leading us fearlessly and always 
keeping students in her focus. I want to acknowledge the staff and community at Holy 
Family. I'm so proud to work alongside all of you, and I'm even more proud to send my 
very own children here. I know I talked about them a lot. I have a neurodiverse child and 
a neurotypical child, and their needs are met so beautifully in their own way. The staff's 



attention to relationships makes the students flourish in all aspects of their being. Each 
one created in the image of God, and the uniqueness celebrated. There's a reason that 
we've had an increase of high needs children enrolled at Holy Family and a decrease in 
office referrals, and it's the work of administration and the dedication of the staff and this 
lovely community. I also want to say thank you, Mrs Schneider who has been selflessly 
keeping things afloat around here, while I've been unexpectedly ill. 
Just want to say thank you to this community and faith and students and our families 
and our educators you are great so thank you.” 

  
6.​ Spelling Bee 

a.​ Various activities planned leading up to the spelling Bee 
i.​ The wednesday before there will be worksheets going home in the 

backpacks 
ii.​ Door decorating contest on March 8th 

b.​ Needing parent volunteers  
i.​ Spelling be on the April 7th and 9th 
ii.​ Christina to block off the April 6th for decorating - Miss Shelley confirmed 
iii.​ We need a decoration lead 
iv.​ Donations have been coming in  
v.​ There is a bin in the office for prizes 

vi.​ Parents that would like to get involved please speak to Gina 
 

 
7.​ Administration at Holy Family - Maria Gray’s announcement 

a.​ Trevor Ratcliffe is the superintendent joining tonight as well as Richard Poirier 
who is the school council liaison are here to listen.  

b.​ The ADM and DM were invited to join tonight but were not able to make it. Mary 
Cameron reached out to council and invited the co-chairs to a meeting next 
week. 

i.​ We are warmly welcoming any emails from parents staff or community 
members to take to that meeting to present to the ADM 

 
Q: SD - Are all council members invited to the meeting with the ADM Mary Cameron? 
A: RB - No just the co-chairs have been invited. 
 

c.​ Jody Eikelboom - Roles of council 
i.​ Hi everyone,  

Thanks for being here today -  your attendance is appreciated as it 

represents your care and interest in our school. 

Before we get started with this agenda item, I want to provide a bit of 

context regarding how this topic applies to school council.  One of our 

roles is to support the staff and families at HF.  We recognize that our 



principal announcing her decision to step away is concerning for the 

school community.  Our meetings are a place to hear and discuss matters 

of importance to our staff and to our school families. 

That said - there are limits as to what we can do as a school council to 

address particular matters that we hear and discuss at our meetings.  Our 

ability to provide support depends on the issue and whether it falls within 

the purview of school council.  Support, on matters that are bigger than 

HF, often takes the form of advocacy.  You can be assured that council will 

listen tonight and that we will have a private conversation to determine 

what role school council should have in this issue moving forward.​
We do expect everyone here to be respectful.  As chair, it is my job to 

keep order so if anyone is out of line, I will call a point of order and you 

may be asked to leave.  If you are on the agenda to share tonight, please 

keep it to 5 minutes and keep your comments as productive and solution 

focused as possible.  If you are not on the agenda, we may have time at 

the end but you will need to keep it to 2 minutes. 
 

d.​ Don Fedus to speak - Statement provided see attached 
e.​ Julie Todd - Statement provided see attached 
f.​ Tamara Boiteau - Statement provided see attached 

i.​ Last words are thank you to Ms Gray. She really embodies the teachings 
of Jesus, she loves us unconditionally and she fights for students' rights. 

g.​ Roslyn Hougen - Statement provided see attached 
h.​ Any parents who ask to speak at the meeting 

i.​ Jordan Peterson - Statement provided see attached 
ii.​ John Kolot - Statement provided see attached 
iii.​ Lisa Christensen - Statement provided see attached 
iv.​ Kirsten Nadler-Behnka - Statement provided see attached 

​  
 

 
8.​ Parental Concerns 

a.​ Jim Egan book 
i.​ Parents brought forward a concern about the book “Meet Jim Egan” The 

first openly gay member of parliament.  
ii.​ CS - Reconsideration of library materials form will need to be submitted 

then it will be reviewed by the committee. The decision will be made by 
the committee not the council. 

iii.​ Council will pass along the location of the form to the parent that brought 
the concern forward. 

RB - If an email that is sent to council does not abide by the SOGI policy Council will not read 
that email aloud in the school space. 



 
9.​ School and Staff Appreciation Ideas. 

a.​ JE  - Would like input for the Staff appreciation; recognizing that so many staff 
are here!  

b.​ RB - While we have you here thank you to staff for Rendezvous. My kids loved it 
and what a great leadership opportunity for the older kids. I am planning on 
putting on a culture days and wanting to get families involved. So if anybody 
wants to reach out we are all ears.   
 

10.​Sarah Poirier - Catholic school is separate and has to abide by Catholic teaching. We 
are looking to seek clarity on Catholic vs department to ed. 
 

I heard it was a concern about and it's the confusion about this thing of the publicly funded and 
Catholic schools. I did a bit of research and I can see here, on the Yukon Government website. 
A public funded Catholic school is not a public school, with an added Catholic program. No, 
they're separate schools with several foundations, separate natures, separate frameworks and 
programs. So the Catholic school in a sense is crucial in the teachings and the doctrine of the 
Catholic Church.​
And This is why there's an authority over Catholic programs and the Catholic nature of this 
school is entrusted to the Whitehorse Bishop.​
This is on the government website and it's on the admission package of every child that is going 
to this school like this is written here.​
You're interested, but you all signed it up as parents. For a child to come to this school, they 
have to abide by the catholicity of the school, who is interested in determining the catholicity of 
the school.​
It's not something particular to The Yukon. It exists all over the world, and all the public funded 
Catholic schools.​
And I mean every parent has a choice to send their children to a Catholic school as the same as 
its staff as the choice to decide to work for the Catholic school.​
And I just wanted to maybe remind us of this.​
Because of the Department of Education and the church authority, they cannot operate 
independently.​
 
RB - Just for clearing, please say this is something that you're trying to get clarity as we meet 
this week, our initial hope was that all Council would be there. The initial request was that all the 
council be there but unfortunately I was asked for the co-chair only to come. 
We will have the Council address once you all had left for this evening, just to share our next 
steps to ensure that everyone has sat down their lane to ensure that organization of this 
separate school, as described in the 1962 agreement which I have in front of me, it is accepted 
that separate schools being publicly supported schools should have the same rights and 
responsibilities as non separate public receive the same measure of financial support.​
Great and should observe all statutory and other lawful requirements.​



So this is something that is deemed _____​
 
Parent - The admission package states that the uniqueness of each child is celebrated. 
 
SD - I see that however it is required of you when you sign the admission package to send your 
kids to Catholic school that you agree with the mission statement and the statement of values 
and beliefs of Catholic schools. So I don't think we can be outraged to hear Catholic teachings 
and the Catholic school then deemed those people in homophobic, I don't. I don't agree with 
that at all, and also staff who are employed in a Catholic school, sign a contract to uphold the 
Catholic worldview that permeates through everything that they do. So I mean, that's the 
constitutional rights to have schools based on religion.​
When we talk about safe spaces and inclusivity, hopefully we're also making a safe and 
inclusive space for religious beliefs.  
 
Parent - Then the Bishop should do that too 
 

Staff - As a government employee we are allowed to have whatever religious beliefs we have in 
our heart. We don’t have to sign anything. 
 
SP - you can yes, in your private life everyone can live the way they want. True, but working for 
the Catholic church…. 
 
Liz Berg - the views of the Catholic church can be so wide and varied across the country. It isn’t 
clear how they are implemented. I think that it has been made very clear that it is the view of this 
specific Bishop. Because there are other places where it is not important to tow a hard line, they 
embrace a wide range of catholic views and interpretations of that doctrine, and that philosophy. 
Not just the views of one individual from one place who’s trying to play god and dictate what 
religion and what god looks like to our children in that way. There are many interpretations and 
so to sit here and say that as two parents who have no children in this school is very rich. 
 
JP - says something short 
 

Betty Byblow - I just wanted to say something too. We used to work with each other with the 
interest of the children in our hearts. Whatever the outcome we need to keep this in our hearts 

 
 

11.​Adjournment   
a.​ 8:13 

 
12.​In-camera session 

 



Action items 
​ x 

 
Outstanding Action Items 

 
​CS to look into what lionel has plans for the Jubilee 
​CS to check with Maria on what communication around SOGI has been so far 
​CS to check if parents can volunteer  
​ JE to add Policy review to the next agenda 
​SD to draft a Cell Phone Policy 
​Council to draft an email including the SOGI survey for the school to distribute to families 
​RB to provide FB post for Council FB page for Science fair and lego 
​Council to provide Council Policy Update 
​Mud kitchen 

​Location to be decided 
 

​Playground Equipment/outstanding fields 
​Email by march 

​Residential school curriculum  
​ JE Council to ask department of ed to come and explain 
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Date: February 2025 
 
Current Enrolment by Class:    Staffing Updates: 

 
Class 

# of 
Students 

total=  

K - Sanford/Kim 15 

K/1 - Shoeneberg/Hougen 14 

1 - Todd 16 

2 - Schamber 22 

3 - Wiggins 22 

4 - Doyle 25 

5 - Boiteau 21 

6/7 - Gillis 25 

6/7 - LaLonde 25 

  

TOTAL ENROLLMENT:  185 

 
 
Professional Development Activities 

Participant Date Type of Activity 

Bella Matthews Feb. 4 & 5, 2025 1st Aid Course 

Heather Gillis Feb. 11, 2025 Numeracy Pod AM 

Lionel Colaci Feb. 11, 2025 Numeracy Pod AM 

Roslyn Hougen Feb. 24, 2025 R2L Training PM 

Roslyn Hougen Feb. 25, 2025 YFNED Conference 

 
Student Activities and Field Trips 

Type of Activity Date Program # of 
students 

Gr. 3 & 6/7x2 Feb. 4, 2025 Arts Centre free concert 70 

Gr. 6 Feb. 5 & 6, 2025 Polar Games 21 

Gr. 2 & 3 Feb. 12, 2025 Rec. Skate 44 

K/Gr. 1 & Gr. 5 Feb. 13, 2025 Wildlife Preserve 35 

Whole School Feb. 17, 2025 Science World Presentation 185 

Whole School Feb. 18, 2025 Cabane a Sucre 185 

Whole School Feb. 24, 2025 Rendezvous Activities PM 185 

Gr. 6/7 x 2 Feb. 25, 2025 Wildlife Preserve 46 

Gr. 4 & 5 Feb. 26, 2025 Rec Skate 65 

Whole School Feb. 26, 2025 Pink Shirt Day 185 

K/Gr. 1 Feb, 26 & 28, 2025 Ski S’Cool 12 

Name Comment 

Maria Gray  
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Special School Events and Special Days (i.e. Parent Teacher Interviews) 

Date Event/Day 

Feb. 10, 2025 Student Led Conferences 

  

  

  

 
Religious Education Activities 

Feb 1-28, 2025 Intermediate Gr. 3-7 Morning Prayer every Friday 

Feb 1-28, 2025 Gr. 7 PM Prayer on announcements 

Feb. 10-14, 2025 History of St. Valentine 

Feb. 1-28, 2025 Class discussions & activities: themes of Mercy, 
Forgiveness and Almsgiving-3 key pillars of Lenten 
season 

  

 
Growth Planning and Assessment Activities 

 

 
Health and Safety  
Accident Reports 7 

Bus Incidents  

Fire Drills 1 

Earthquake Drills  

Lock Down Drills  

OHS Committee Meeting Feb. 11, 2025 

 
Facility Issues – Action Taken to Date 

 

 

 
Any other news/business 

 
 

 
Principal’s Signature:  
    
__________________________  
   



 

I have been teaching in the Yukon since 2007 in 7 different schools. I have taught at 
HFES for about almost 11 years and I am very proud of our school as a both a teacher 
and a parent of 2 children in our school. 

Holy Family has a dedicated staff that collectively use their strengths to build a 
well-balanced education for the children of this school.  

We have strong academic, music, French second language, outdoor education, social 
emotional learning and athletic programs at our school.  

We also have a religious education program that includes daily prayer in classes, 
regular religious education class, monthly liturgies, Friday prayer in the gym, and 
opportunities to participate in service learning through the school food drive, the giving 
tree and individual class initiatives such as making Christmas and Easter cards for local 
nursing homes. 

We have a lot to be proud of at this school. As a parent and staff member here, I feel 
blessed to have my children at this school because of the caring, compassionate and 
dedicated staff working here. We also have such a wonderful group of children here that 
we get to work with everyday, that we care greatly for.  

With our Principal leaving we face a lot of uncertainty and there are concerns in what 
happens next. As dedicated professionals that we have been, I believe that it would be 
respectful for Senior Administration in Education to meet with our staff, and I hope that 
School council is able to help us with that.  



My wife, Tandi Brown, and I have prepared some remarks in support of Maria Gray and 
her place in Holy Family Elementary School. Our family is relatively new to the school, 
having joined in fall 2024 with the encouragement of friends and educators familiar 
with Ms. Gray and her exemplary staff. In the short time our sons have attended Holy 
Family, we have been hugely impressed with the genuine care and support the school 
offers its students. Our impression is that the warm and welcoming atmosphere 
springs directly from the deep sense of commitment that Maria has for the wellbeing 
of the staff, the families and the students of Holy Family. Neither Tandi nor I have 
experienced a more inclusive school atmosphere in our lives. Ms. Gray is enormously 
devoted to the school and has shepherded it with great wisdom and compassion 
through some very difficult, even traumatic, challenges. 

We were extremely upset to learn that Maria's departure was due, in large part, to 
interference by the Diocese in her efforts to implement Yukon public school curriculum 
- curriculum meant to cultivate the very sense of acceptance and belonging that Christ 
embodied, and Holy Family aspires to. 

As a public school – whether Catholic or not – Holy Family is required by Yukon law to 
follow the curriculum set out by the Department of Education. Our understanding is 
that the Diocese has a role in developing religious curriculum in line with the Catholic 
faith but does not have that same discretion with respect to curriculum related to 
physical health or body safety. This is the responsibility of the public Department of 
Education.  

That being the case, if the Diocese has an issue with the territorial curriculum or SOGI 
policy, then that should be taken up in formal discussions with the Department of Ed 
and legislators, and not by interfering with the legitimate work of a public servant so 
fully committed to the education, health and well-being of our children as Maria Gray 
is. 

Now a note on the curriculum at the heart of this matter.  

My wife, Tandi, is a clinical counsellor. She worked with residential school and 
intergenerational sexual abuse survivors at Kwanlin Dun First Nation for a decade and 
was involved with the Truth & Reconciliation Commission Events beginning in 2010. 
Based on her experience, she holds that the appropriate stance of the Catholic Church 
with regard to body science and safety education is to take a respectful backseat and 



support sexual abuse prevention efforts such as the “Better to Know” program. Sexual 
abuse prevention begins with children being grounded in the knowledge of the correct 
names for their body parts and sharing in the awareness that we, as a civil society, 
possess – sexual abuse is a crime. It is against the law. Children without this 
knowledge can be caught believing that it is a sin without realizing that they have 
sovereignty over their bodies as protected by our law.  

Further, children are entitled to the benefits of growing up in an inclusive climate. This 
means simply that “everyone belongs.” It means that every human being has value and 
gifts to bring to the human table and deserves to be known, not as an anomaly to the 
human condition but as a rightful and proud member of society. We don’t other people 
anymore, either overtly or through antiquated policies or stances. My wife and I believe 
that this is what Maria models daily within her role as principal – every child at the 
school has a place, and a home with God. The result of this approach is that there is a 
happy and well-supported, high-functioning staff group. The result of this approach is 
that the focus is on the best interests of the CHILDREN and the kids can feel it. There 
is love in this school and our kids feel truly cared for here. We’d like to also note that an 
inclusive environment like this one where a Christian leader like Maria “walks the talk” 
means that our kids have never come home telling us that they’re being bullied or that 
any of their friends are being bullied. When a school principal refuses to engage in 
“othering” of any students or staff (based on whether they’re straight, gay, 
neurodiverse, low income, or a racial minority), it creates a safe climate for learning and 
sends a message of love and inclusion to every student.  

This is UNCOMMON and should be celebrated. Holy Family school is EXPERT at 
providing and maintaining a safe and inclusive learning environment as opposed to one 
in which children require therapy to recover from.  

In 2021, there was a heart wrenching review on the dismal status of inclusive and 
special education in the Yukon conducted by Nicki Yee, PhD. It made clear that the 
school system is failing in its responsibility with respect to inclusive and special 
education. It described a system that is still othering children. 

This was our son’s experience with two other educational institutions and neither had 
any appetite for appropriate change. This is how we arrived at Holy Family to find a 
school that is inclusive for all its students. For the first time in his young life, our eldest 



son loves going to school and his deeply democratic sense of what’s right in the world 
is supported and encouraged. 

It’s beyond troubling that a school that is an exemplar in fulfilling the responsibility of 
inclusion is not being supported to continue Maria’s brave, trailblazing work. 

And that brings me to the role of the Department of Education in all this. 

It's deeply distressing to think that the Department allowed the relationship between 
the Diocese and school administration to degrade to a level that our principal doesn't 
feel safe in her position. Who had her back? Where was the superintendent or the 
ADM of Schools? At what point did they plan to intervene between the school and a 
Diocese that had clearly overstepped its jurisdiction? And who was there to uphold the 
YG Respectful Workplace policy? 

As a taxpayer, I would like to see our Department of Education stand up for its 
employees and the well-being of Yukon students by shielding them from unwelcome 
external influence that runs counter to the public-school curriculum. At this stage, I 
don't know what steps the Department could take that would restore the working 
environment sufficiently to entice Maria to return to her role, but they had damn well 
better ensure that there are firewalls in place so that current and future staff and 
administrators cannot be bullied out of their positions.   

Finally, If the church leadership isn't accepting of public-school curriculum, doesn't 
agree with the Human Rights Act, won’t pursue the appropriate avenues in order to 
address its concerns and – above all – isn't able to conduct itself in a respectful 
manner, then maybe its time we considered either pulling their public funding or 
reclaiming our schools for the greater good of the community. 

We want Maria back.  

 



 
I wanted to reach out regarding the recent developments at Holy Family School—the 
resignation of Ms. Gray, the distressing letter from the Roman Catholic Diocese of Whitehorse, 
and the broader, painful history of our community. As you know, the legacy of forced removals, 
the residential school system, and the exclusionary practices imposed by organized religion 
have left deep scars on Indigenous families and our community. In light of these realities—and 
with many of us here connected to these histories—I believe it’s crucial for us to take a bold, 
direct stand against hate and exclusion in our schools. 
 
Below are my recommendations to ensure that our school supports and protects all children, 
educators, and staff, regardless of ethnicity or belief: 
 
1. Distancing from Hate and Harmful Influences: 
We must clearly and publicly denounce all forms of hate and discrimination. This includes taking 
decisive steps to distance ourselves from any rhetoric or practices—whether from external 
bodies or religious authorities—that undermine our commitment to inclusion and respect. 
 
 
2. Disassociate from Incompatible Religious Figures: 
Our school’s mission is to create a safe, inclusive environment. If any religious leaders or 
figures, such as the Bishop, continue to promote views that conflict with these values, we must 
assertively distance our school from those influences to ensure that our educators and 
administrative staff feel fully supported. 
 
 
3. Implement and Enforce a Zero-Tolerance Policy: 
We need to adopt and rigorously enforce clear policies that prohibit hate speech, discrimination, 
and harassment. This policy should outline transparent consequences for violations, ensuring 
that every member of our community is protected. 
 
 
4. Empower Educators and Administrative Staff: 
It is essential that our teachers and staff have continuous professional support in cultural 
competency and anti-discrimination. We must also create secure channels for reporting 
concerns, ensuring that their efforts to foster a progressive, inclusive environment are both 
recognized and safeguarded. 
 
 
5. Establish Ongoing Accountability and Community Engagement: 
We should commit to regular community forums and feedback sessions, partnering with local 
Indigenous groups and 2SLGBTQ+ advocates. This will ensure our policies remain aligned with 
our vision for a school that is a beacon of inclusion, justice, and healing. 
 
 



These recommendations are not merely policy changes—they are a call to action. I believe that 
by taking these steps, we can transform our school into a safe haven that genuinely respects 
and celebrates Indigenous culture and 2SLGBTQ+ identities, providing our children with the 
nurturing, inclusive education they deserve. 
 
I look forward to discussing these proposals further and working together to create a future 
where every child is valued and protected. 
 
Because Every Child Matters 
 
Haii, 
 
Jordan Peterson 
 
 
 



School Council 
Thank you for the time to speak.  
As a teacher who has been on the staff of Holy Family Elementary for over 13 years, I 
am disappointed to see a principal I admire and respect step away from our school 
because of the lack of support from the DOE. I would say I was surprised but frankly I 
am not. The problems Maria faced are a result of the DOE sticking its head in the sand 
and hoping “conversations” with the Episcopal corporation rather than clear policy 
creation that would change long-standing disagreements. If the DOE would create 
policy, these conversations could end because admin would have policy to rely on.  This 
having to have the same fight year after year is exhausting and clearly was/is a great 
contributor to Maria feeling she must leave.  
I know this myself from having sat on the Catholic PD committee in 2023. We were 
trying to bring the 3 schools together to learn and grow our understanding of 
implementing the SOGI policy through the guidance of Father James Martin. The 
Bishop tried many times in the planning stages of this PD to change our focus, spoke 
against our theme and then at the event said hurtful and homophobic remarks.  
We need the DOE to make a few things clear to the Bishop/Episcopal Corporation 
because it’s this lack of clarity that has led a good administrator leave. Clear guidance 
means that regardless of who is in power either in the DOE or at the Episcopal 
Corporation administration and schools know exactly what is expected in terms of 
teaching curriculum and following SOGI.  
A policy stating all Yukon schools fly the Pride Flag in June to mark Pride month would 
put an end to the yearly debate that a small number of people want to engage in with 
the administration and at Catholic School Councils. 
A sit-down meeting with the Bishop/Episcopal Corporation to look at the SOGI policy 
and go over what this policy looks like in real life at schools: rainbows to create 
welcoming spaces, safe space stickers, GSA groups and more would mean no more 
arguing about displays and visuals used in schools. A clear discussion about the 
purpose behind SOGI which is so that 2SLGBTQIA+ members of school communities 
and their families are welcomed and included in all aspects of education and school life 
and are treated with respect and dignity.  
In 2013 then Minister of Education Scott Kent publicly stated: "The religious instruction 
of students of the Catholic separate schools must also be carried out in accordance with 
all laws in force in the Yukon,” He also said that: “There's a number of tools available to 
me, but I think the most important thing is an informed dialogue with clear expectations. 
I've made my expectations, and the government's expectations, clear in the letter.” I 
wonder why Minister McLean won’t do the same thing.  
The SOGI policy itself states “The department will not permit or tolerate these types of 
discrimination, bullying or harassment, whether by commission or by failing to act to end 
such behaviour.”  It seems to me that the DOE is failing to follow its own policies. If it 
had perhaps Maria would not have asked to be moved from the catholic schools.  
The SOGI policy says: 
All members of the school community share the responsibility for supporting students 
and staff in addressing and facing these challenges. Homophobic, transphobic and 
gender- or sexuality-based discrimination, bullying, and harassment are demeaning to 



all students, parents or guardians and employees regardless of their actual or perceived 
sexual orientation or gender identity. The department will not permit or tolerate these 
types of discrimination, bullying or harassment, whether by commission or by failing to 
act to end such behaviour. I am not sure how they can say they are doing this work in a 
meaningful way as we face the loss of leadership here at Holy Family.  
Thank you for listening. 
 
 



Below compiled from transcript and audio: 
“Speaking as a parent of a child that is different, Maria really fostered a place for him to thrive. 
IT is just devastating to our community and our school to lose somebody that advocates so 
much for inclusion and for people that are different. We can't all just be the same it is just not 
that way. It is just absolutely ridiculous that people are getting discriminated against for being 
different and it hurts my heart. Another thing is that council, we need people also to participate. 
90% of the meeting are just council members and the principal.Please, I really would love to see 
more of the community coming and advocating at those meetings for what you guys want to see 
in our school system. We need to speak up as a group. I volunteered my time to be the 
secretary and treasurer because they had nobody they emailed out 4 or 5 times with no 
response so i took it on. But we need as a community to foster community in our school and 
advocate for us a whole. I am not saying that it would have made a difference here but at least 
maybe Maria would have felt more supported.”  
 
Addition: 
 
One thing that I believe everyone can agree on is that the Department of Education has acted 
cowardly. They have shied away from important conversations out of cowardice. Avoiding these 
tough conversations doesn’t make them disappear; it only makes the issues bigger. The longer 
clear policy direction is avoided, the louder and more intense this fight will become. 
In an environment where we barely have enough staff to operate, losing staff to a fixable 
(although challenging) problem is unacceptable. The Department needs to step in, provide 
support, and offer clarity where needed. Stand with conviction behind your policies. If you are 
unable to do that, then it isn’t a very good policy, is it? Writing and holding policies need to 
include what is listed below. I believe you will find in the statements given and the message from 
Ms Gray all of these are mentioned as having been inadequately addressed.   

1.​ Open Dialogue: Initiate open and honest conversations about the challenges faced. This 
can help in understanding different perspectives and finding common ground. 

2.​ Clear Policy Direction: Develop and communicate clear policies that address the core 
issues. Ensure these policies are well-defined and actionable. 

3.​ Support and Training: Provide adequate support and training for staff to handle difficult 
situations. This can include conflict resolution training and resources for mental health 
support. 

4.​ Regular Feedback: Establish a system for regular feedback from staff and stakeholders. 
This can help in identifying issues early and making necessary adjustments. 

5.​ Leadership Accountability: Hold leadership accountable for implementing and standing by 
the policies. This can build trust and ensure that policies are enforced consistently. 

6.​ Resource Allocation: Ensure that there are enough resources, including staffing and 
funding, to support the implementation of policies and address any challenges that arise. 

7.​ Transparency: Maintain transparency in decision-making processes. This can help in 
building trust and ensuring that everyone is on the same page. 

8.​ Continuous Improvement: Regularly review and update policies to ensure they remain 
relevant and effective. This can involve input from various stakeholders to ensure 
comprehensive solutions. 



Below compiled from transcript and audio: 
“I will be speaking on the topic of funding of the Catholic Education Association of the Yukon. 
This group is not meeting its purpose. The purpose is for the CEAY to advocate on 
behalf of Yukon Catholic schools and provide a forum for partners to come together to 
discuss issues that affect all Catholic schools. This is not happening. The CEAY has 
been using its position to oppose SOGI whenever and wherever possible and in a 
disrespectful, and hurtful way. This behavior has factored into the resignation by 4 
school council members, including myself. It's the reason staff walked out on the 
Catholic PD day two years ago. It's the reason our principal has resigned. It's the 
reason for a legal challenge, led by one of the teachers at the Catholic schools this past 
year. It's the reason the CEAY why meetings are so poorly attended. When is enough 
enough? I ask the DOE. How many more staff are we going to lose because of this 
organization that is not meeting its purpose? Thank you. 
 



Below compiled from transcript and audio: 
“We're devastated at the loss of our administration. Our principal or school community 
has been through so many tragedies in the last few years and we've navigated them 
largely on their own. We couldn't have done that without Miss Gray. Would like to thank 
her for her exceptional work in Catholic education, leading us fearlessly and always 
keeping students in her focus. I want to acknowledge the staff and community at Holy 
Family. I'm so proud to work alongside all of you, and I'm even more proud to send my 
very own children here. I know I talked about them a lot. I have a neurodiverse child and 
a neurotypical child, and their needs are met so beautifully in their own way. The staff's 
attention to relationships makes the students flourish in all aspects of their being. Each 
one created in the image of God, and the uniqueness celebrated. There's a reason that 
we've had an increase of high needs children enrolled at Holy Family and a decrease in 
office referrals, and it's the work of administration and the dedication of the staff and this 
lovely community. I also want to say thank you, Mrs Schneider who has been selflessly 
keeping things afloat around here, while I've been unexpectedly ill. 
Just want to say thank you to this community and faith and students and our families 
and our educators you are great so thank you.” 
 



Good Evening and Welcome to our School, 

My name is Roslyn Hougen and I teach here at Holy Family. I am a born 
and raised Yukoner and would first like to acknowledge that I am grateful to 
live, work, and raise my three children on the traditional territories of the 
Kwanlin Dun First Nation and the Taan Kwachin Council. 

If you get anything from me tonight, my message is this: We need to 
prioritize our children. Our energy needs to go towards their learning and 
growing in an already complicated world. Period.  

Having attended the Catholic schools from elementary through high school, 
and now having taught at all three Catholic Schools in Whitehorse, I felt the 
need to speak tonight.  

My elementary years were filled with love, learning and a strong feeling of 
community. I remember feeling the connection to our church when Father 
Jim would visit our school and play basketball with us at recess. This 
helped foster the feeling of community between the school and the church.  
I still feel connected to both communities today, but there is a disconnect 
within the school systems and it often comes down to differing views and 
opinions. There is so much continual discussion and debate, that we are 
spinning in circles.  Precious energy that could be used teaching our 
children, planning the next field trip, inviting the next elder to speak, is 
spent debating differing viewpoints.  It does not need to be so complicated. 

Catholic schools have a beautiful opportunity to create love and connection 
among students, staff and God, and a sense of belonging through prayer 
and celebration. This is happening in our Catholic schools.  However, if 
parents are not properly informed about school programming, this can 
cause confusion in what is being taught, which is not fair to both teachers 
or parents.  

There are no sides here. The Elementary Public curriculum and Catholic 
teachings can both exist and be taught within our schools. This is done 
professionally and eloquently by our tireless teachers. And even amid 



adversity, our teachers will continue to show up each day for our children, 
because it is our vocation. 

So we need to refocus our efforts on getting back to the basics, and show 
our students that in a world full of polarizing views, Our school community 
is not one of them. 

Let us stop focusing on the past, and look to the future. I want to feel a 
sense of community again, and know we can get there. A place where we 
can all coexist and show each other respect.   

I ask that as steps are made to hire a new Principal, that this person can 
have a similar vision, that sees both Public Curriculum and Catholic 
teachings as important knowledge for our students. With the ability to move 
forward collectively, as a Catholic Public Elementary school in 2025.  

Shä̀w níthän , Thank you for your time. 



Good evening council, 

Having served in Yukon schools for the last 14 years, both as a teacher, vice-principal, and 
principal, I am deeply disturbed to see our principal having to step away from our school. 
The issues, along with the historical context, that Principal Gray has had to endure in her 
short tenure as principal is one that no educator should be subject to.  

Principal Gray had walked the fine line of ensuring Catholic teachings, values, and beliefs 
being taught at HF were consistent with the messaging of Pop Francis and were in line with 
public school policies. This is not always an easy task, but one she has done with grace 
and positivity. Our DoE has allowed the SOGI policy to continue to be points of discussion 
at Catholic Admin meetings, CEAY discussions, and at our own school council meetings. 
She continues to fight for the rights of all students, ensuring that SOGI is followed and 
respected, a fight that should no longer be taking place. Our DoE has not enforced  the 
1962 agreement page 4 section 8 “ It is recognized and agreed by the parties that all 
separate schools established by the Government of the Yukon Territory pursuant to section 
2 of this agreement shall be operated, maintained and governed in accordance with all 
laws, including the School Ordinance that may from time to time be in force in the Yukon 
Territory”. Public school policies apply to all Catholic Schools  end of discussion. It should 
not be a topic at any meeting debating its legitimacy. When our DoE allows there to be even 
the remote thought that this does not apply to our publicly funded Catholic Schools, they 
fail to support any administrator in our Catholic Schools. HFE prides itself on ensuring that 
every student, parent, teacher, and community member feels safe and welcomed in our 
building. No one will endure discrimination of any kind. Principal Gray worked tirelessly to 
ensure that our school is a safe place. 

Student learning and safety has been at the heart of all decisions made by Principal Gray. 
She has never once waivered on standing firm on the right of her students. The health 
curriculum around body science is one of those firm stances. Each student has the right to 
learn all subjects as set out in the British Columbia curriculum. To ensure all families 
understood what was being taught by teachers in conjunction with our amazing Public 
Health nurses, she took the time to sit in on each lesson being delivered and took detailed 
notes, almost verbatim of what was being said. Each year, she sends out a detailed email 
of what the prescribed curriculum is and exactly what is being delivered in the classroom. 
Once again, Principal Gray had to fight to ensure all students have access to health 
curriculum after a fear mongering and inaccurate email was allowed to be sent out by 
Bishop Villa in January of this year. She had to do the same previous years to ensure 
parents were accurately informed. Due the DoE not directing Bishop Villa that all Yukon 
students receive the same curriculum in all publicly funded schools, have led to continued 



confrontations with the Bishop. Principal Gray knows that, at the elementary level , 
especially in the early years, our body science curriculum is also sexual abuse prevention. 
When students know the correct names of their body parts, know what is safe and unsafe 
touch, they have the knowledge to advocate for themselves. Educators are not left to guess 
what a child is trying to explain because they are not using the correct terminology 
rendering us useless to report abuse, or any adult. In the intermediate grades, she 
understands that our health curriculum helps students to know what is normal for body 
development and to be able to think “This doesn’t seem right, I think I should get help from 
an adult or see my doctor.” In my opinion, this continued argument and emails dissuading 
parents and guardians from allowing their student to attend when the health curriculum is 
being taught is in violation of Article 28 of the United Nations Convention on The Rights of 
the child states “ States Parties recognize the right of the child to education, and with a 
view to achieving this right progressively and on the basis of equal opportunity”  

Last year, when homophobic remarks were made at the June 2024 HF School Council 
Meeting, Principal Gray stood up and abided by the SOGI policy. Once again, tirelessly 
advocating, her calls and emails for support and direction fell on deaf hears. To this day 
there has been no reconciliation. To this day CEAY and their representative have not been 
held accountable. She continued to advocate for reconciliation regarding the 2022- 2023 
Catholic PD Day homophobic and hurtful homily delivered by Bishop Villa. Once again, she 
was the only administrator who enforced SOGI Policy by standing up and walking out 
signalling to her staa that they could leave. No superintendent in attendance took a stand.  

At the end of the day, the continued fundamental breach of the 1962 agreement by the 
Bishop and Episcopal Corporation around following SOGI policy and the Health curriculum 
should be called into question. How many years do these same issues have to be brought 
up for our DoE to take action? When will the Bishop and the Episcopal Corporation be held 
accountable? Will you our school council be demanding action to protect our students’ 
rights and to protect our administration from harassment and bullying? 

We have lost a principal who has not waivered once on students’ rights. She practices what 
she preaches. We have lost a principal, who in my regard, is one or the most qualified for 
this position. Having worked in both high school and elementary, she knows exactly what 
students require to be successful from the moment they enter kindergarten to when they 
cross the stage receiving the high school diploma with every door open for their future. We 
have lost a principal that is passionate, cares about the school community, and leads by 
example.  Principal Gray, thank you for standing firm and never compromising your ethical 
and moral standard, thank you for standing up for the rights of all, thank you for caring and 
loving all like Jesus has taught us. Thank you from the bottom of my heart! 
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